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INTRODUCTION

1.
This memo gives guidance on changes made by:


1.
The Social Security (Students and Income-related Benefits) (Amendment) Regulations (Northern Ireland) 2007 (SR 2007 No 298) and

2.
The Statutory Maternity Pay, Social Security (Maternity Allowance) and Social Security (Overlapping Benefits) (Amendment) Regulations (Northern Ireland) 2006 (SR 2006 No 361).

EFFECTIVE DATES
2.
The changes made by the Social Security (Students & Income-related Benefits) (Amendment) Regulations 2007 take effect from1
1.
the day the period of study begins, where that date is on or after 1.8.07 and before 1.9.07 or

2.
1.9.07 in any other case.
1  SS (Student & IRB) (Amdt) Regs (NI) 2007, reg 1

3.
The changes made by the Statutory Maternity Pay, Social Security (Maternity Allowance) and Social Security (Overlapping Benefits) (Amendment) Regulations (NI) 2006 took effect from 1.10.06 for women whose expected week of confinement was on or after 1.4.071.

1  SMP, SS (MA) & SS (OB) (Amdt) Regs (NI) 2006, reg 1(2)


TREATMENT OF STUDENT LOANS


Disregard for books, travel and equipment

4.
The amount of a student loan to be taken into account as student income should be reduced by

1.
£290 for travel costs1 and

2.
£370 for books and equipment2

whether or not the student has to meet the cost of the items.
1  HB Regs (NI), reg 61(5)(a);  2  HB Regs (NI), reg 61(5)(b)
5.
The disregard for books, travel and equipment applies only once in every academic year.

TREATMENT OF GRANT INCOME


Disregard for books, travel and equipment
6.
Where a student does not have a student loan and is not treated as having one, the decision maker should disregard from the grant income

1.
£290 for travel costs1 and


2.
£370 for books and equipment2

whether or not the student has to meet the cost of the items.
1  HB Regs (NI), reg 56(3)(a);  2  HB Regs (NI), reg 56(3)(6)
7.
The disregard for books, travel and equipment applies only once in every academic year.

FOR INFORMATION PURPOSES


CHANGES REGARDING MATERNITY AND ADOPTION PAYMENTS
8.
The maximum period for which Statutory Maternity Pay, Maternity Allowance and Statutory Adoption Pay can be paid has been extended from 26 to 39 weeks1.

1  SMP 1987 (Gen) Regs (NI), reg 2(2)

9.
The changes took effect from 1 April 2007 for women who were expecting babies on or after that date.  For adoptions, if the child was placed on or after 1 April 2007 Statutory Adoption Pay is payable for 39 weeks.

10.
A person who is on maternity or adoption leave and entitled to Statutory Maternity Pay, Maternity Allowance or Statutory Adoption Pay will be deemed to be still in remunerative work for childcare deductions from earnings purposes1.

The rules align with the Working Tax Credit rules which have been amended to extend entitlement to Working Tax Credit to 39 weeks in the above circumstances.

1  HB Regs (NI), reg 25(14)
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