DEPARTMENT FOR SOCIAL DEVELOPMENT

SCREENING FORM

NORTHERN IRELAND ACT 1998

SECTION 75

STATUTORY EQUALITY OBLIGATION

Section 1 - Background  

Section 75 of the Northern Ireland Act 1998 requires the Department in carrying out its functions to have due regard to the need to promote equality of opportunity:

· between persons of different religious belief, political opinion, racial group, age, marital status or sexual orientation;

· between men and women generally;

· between persons with a disability and persons without; and

· between persons with dependants and persons without.

Without prejudice to the obligations set out above, the Department is also

required, in carrying out its functions relating to Northern Ireland, to have regard to the desirability of promoting good relations between persons of different religious belief, political opinion or racial group.

This form is intended to assist you in assessing the equality implications of any new or revised policy (including legislation) which you are proposing to introduce and to document the outcome of your assessment. The section 75 statutory equality duty applies to both inward looking policies (those with implications for staff) and outward looking policies (those with implications for customers). 

You have an obligation to maintain an accurate audit trail of your equality considerations. Each year the Department provides the Equality Commission with details of policies which it has screened during the year and this report is made public. 

There is no specific guidance as to how the term “policy” should be defined

although the Equality Commission point to the New Oxford English Dictionary definition which defines policy as “a course or principle of action adopted or proposed by a government, party, business or individual”. The Department however needs to strike a balance to avoid screening every low level action it engages in. Apart from the obvious, we would also generally regard legislation, strategies, reform programmes or major initiatives to fall within the definition of a policy. If in doubt, advice can be provided by Julie Lavery in the Office of the Permanent Secretary whose details are shown at the end of this form.

The purpose of screening is to determine if a policy has an impact or likely to have a significant impact on equality of opportunity for any of the nine equality categories mentioned earlier. Where this is the case policies will need to be examined further in order to determine if the impact is adverse. In these circumstances it may be necessary to carry out an equality impact assessment if it is not possible to redesign the policy to remove the adverse impact.

Sometimes it will not be possible to screen the whole policy as a complete package because different elements of the policy will have different impacts. Where this is the case, separate proformae can be used for each element being assessed if this would allow you to present the information more clearly. 

Consultation with affected and/or interested groups is essential in order to identify the potential impacts of the policy across the section 75 categories. The consultation can be paper based, undertaken through meetings or workshops, taken over the phone or by any combination of these. The most important aspect of this consultation is to engage key stakeholders as early as possible to ensure their views are considered prior to any decision being taken on the outcome of this screening exercise. This consultation does not have to be as formal or structured as that associated with a formal EQIA. Branches must determine the method and length of consultation depending on the individual circumstances of the new policy. 

Section 2 – Information about your policy
	Title of the policy

The introduction of a process to reassess those customers currently receiving Incapacity Benefit (IB), Severe Disablement Benefit (SDA) and Income Support paid on the grounds of an illness or disability (IS Incap) for Employment and Support Allowance (ESA).




	Aims/objectives of the policy

To ensure that customers currently receiving IB, SDA and IS Incap are reassessed for benefit entitlement, and that when being selected to undertake the reassessment process they are all treated fairly and equally.


	Description of the policy

Customers in receipt of IB, SDA and IS Incap will be reassessed by undertaking a Work Capability Assessment (WCA) to assess their capability to work.  The reassessment process that customers will follow is the current WCA process, with additional contact from the Agency added to advise customers and assist them through the reassessment journey.

The Agency will write to customers when their benefit becomes due for
reassessment to tell them about the changes, and these letters will be available on request in alternative formats to meet customer needs.  Customers will be selected for reassessment in line with the date that they are due to undertake the Personal Capability Assessment (PCA), associated with their existing IB claim.  By doing this, the Agency will ensure that customers are all treated equally and are not discriminated against because of their age, gender, geographical location, etc.



	On which equality categories will the policy have an impact?
Religious Belief

The Agency does not capture information on the religious composition of its customer base.  The introduction of the reassessment process will apply to all IB, SDA and IS Incap customers irrespective of their religion, or none.  As customers are being chosen in line with the date of their PCA and not by any other criteria, there is no evidence to suggest that there will be an adverse or differential impact on any or all of the main religious groups defined within the Act.
Political Opinion

The Agency does not capture information on the political opinion of its customer base.  The introduction of the reassessment process will apply to all IB, SDA and IS Incap customers irrespective of their political opinion. As customers are being chosen in line with the date of their PCA and not by any other criteria, there is no evidence to suggest that there will be an adverse or differential impact on any or all of the main political groups defined within the Act.

Racial Group

The Agency does not capture information on the racial composition of its customer base. There is no evidence to suggest that the introduction of the reassessment process to all IB, SDA and IS Incap customers will have an adverse or differential impact on any or all of the main racial groups defined within the Act as letters can be provided on request in different languages and customers are being chosen in line with the date of their PCA and not by any other criteria. 
Gender

As customers are being chosen in line with the date of their PCA and not by any other criteria, there is no evidence to suggest that the introduction of the reassessment process for IB, SDA and IS Incap customers will have an adverse or differential impact on any or all of the main Gender Groups defined within the Act. 
Marital status

As customers are being chosen in line with the date of their PCA and not by any other criteria, there is no evidence to suggest that the introduction of the reassessment process for IB, SDA and IS Incap customers will have an adverse or differential impact on any or all of the main Marital Status Groups defined within the Act. 
Sexual Orientation

The Agency does not capture information on the sexual orientation of its customer base. However, as customers are being chosen in line with the date of their PCA and not by any other criteria, there is no evidence to suggest that the introduction of the reassessment process for IB, SDA and IS Incap customers will have an adverse or differential impact on any or all of the main sexual orientation groups defined within the Act.

Age

There is no evidence to suggest that the introduction of the reassessment process for IB, SDA and IS Incap customers will have an adverse or differential impact on any or all of the age groups defined within the Act. It is likely that the policy will impact more on older people as age can be associated with higher levels of disability, and the number of IB customers progressively rises from age 50 upwards.  However, while the policy requires these customers to go through the existing WCA, it does provide enhanced support and advice for these customers.  Also, all customers in receipt of IB, SDA and IS Incap, except for those approaching State Pension age, will be selected to participate in the reassessment.

People with Disabilities

There is no evidence to suggest that the introduction of the reassessment process for IB, SDA and IS Incap customers will have an adverse or differential impact on any or all of the disability groups defined within the Act.
The policy requires customers with a disability to go through the existing WCA, however, it does provide enhanced support and advice for these customers.  Also, all customers in receipt of IB, SDA and IS Incap, except for those approaching State Pension age, will be selected to participate in the reassessment.
People with Dependents

As customers are being chosen in line with the date of their PCA and not by any other criteria, there is no evidence to suggest that the introduction of the reassessment process for IB, SDA and IS Incap customers will have an adverse or differential impact on any or all of the persons with dependents groups defined within the Act.



	Who has responsibility for:

(a) developing the policy

The Incapacity Benefit (IS) Reassessment Project.

(b) delivering the policy

The Incapacity Benefit (IS) Reassessment Project, Design Centre, Corporation Street, Belfast.




	Other factors considered in developing this policy:

N/A


Section 3 – Screening Analysis

1.
Is there any evidence of higher or lower participation or uptake by different groups within any of the nine categories?

	Yes.  It is likely that the policy will impact more on older people and those with disabilities as age can be associated with a higher rate of disability and the number of IB customers progressively rises from age 50 upwards.  However, while the policy requires these customers to go through the existing WCA, it does provide enhanced support and advice for these customers.  Also, all customers in receipt of IB, SDA and IS Incap, except for those approaching State Pension age, will be selected to participate in the reassessment.




2.
Is there evidence that different groups have different needs,

experiences, issues and priorities in relation to the particular main policy area?

	Yes.  It is likely that the policy will impact more on older people and those with disabilities as age can be associated with a higher rate of disability.  However, all customers in receipt of IB, SDA and IS Incap will be selected to participate in the reassessment, and in order to help and provide additional support and assurance, the Agency is putting in place a robust regime of additional customer contact throughout the reassessment process.  Alternative versions of forms and letters will also be available on request to customers from minority communities.



3.
Is there an opportunity to better promote equality of opportunity or

good relations by altering policy, or by working with others, in

Government, or the community at large?
	No.



4.
Have consultations with relevant representative organisations or individuals within groups indicated that particular policies create problems that are specific to them?

	Meetings with various customer representative groups have been held, and are ongoing.  At each of these sessions attendees were specifically asked whether they felt the policy adversely impacts on Section 75 of the Northern Ireland Act 1998.  None raised concerns regarding the introduction of reassessment or the way that customers are being selected to participate in the reassessment journey.




If the answer to any of the four questions is “Yes”, please indicate if you consider the policy may present a significant risk to DSD’s obligation to have due regard to the need to promote equality of opportunity. 

	It is not considered that the policy presents a significant risk to DSD’s obligation to have due regard to the need to promote equality of opportunity. 




If the answer to the last question is “Yes” you will need to consider whether the policy could be changed in order to better promote equality of opportunity. 

	N/A



It may be that a policy has an adverse impact on a certain group either because the policy has been designed to address an existing or historical inequality or disadvantage or in the case of a social security benefit is targeting a particular needs. If this is the case, please give details below:

	N/A




Section 4 - EQIA Recommendation

An EQIA must be carried out on any policy considered to have significant implications for equality of opportunity. In light of the screening exercise please indicate in the box below what your decision is concerning the need for an equality impact assessment.

	Please give full details

It is not considered necessary for an EQIA to be carried out as the policy does not have significant implications for equality of opportunity



What monitoring data is required in the future, to enable you to start or continue to assess the impact of this policy on the nine equality categories?

	It is not envisaged that monitoring data regarding selection for reassessment will be required in the future, although this position will be kept under review. 



Signed: _Malcolm Beattie____ ____________
Name:__MALCOLM BEATTIE__________
Grade: _GRADE 7 ______________  ______
Branch:_INCAPACITY BENEFIT (IS) REASSESSMENT)  
Date: __ 10 MAY 2011__________________
Section 5 – Disability Discrimination

Does the policy/decision in any way discourage disabled people from participating in public life or does it fail to promote positive attitudes towards disabled people?
	No.



Is there an opportunity to better promote positive attitudes towards disabled people or encourage their participation in public life by making changes to the policy/decision or introducing additional measures?

	No.




Please detail what data you will collect in the future in order to monitor the effect of the policy/decision with reference to the disability duties?
	It is not envisaged that specific data collection and monitoring be introduced in relation to this, but suggestions from interested groups on any data they feel should be collected and evaluated in the future will be welcome.



Section 6 – Guides and Contacts

The Equality Commission has produced the following guides which provide more detailed information on the statutory equality duty. These are:

· Guide to the Statutory Duties; and

· Practical Guidance on Equality Impact Assessment

These guides are available on their website at www.equalityni.org
A copy of the Department’s Equality Scheme is available on the website at www.dsdni.gov.uk. It is also available on the Department’s intranet site.

Queries concerning the statutory duty should be directed to:

Julie Lavery 

Office of the Permanent Secretary

5th Floor, Lighthouse Building

1 Cromac Place

Gasworks Business Park

Ormeau Road

BELFAST BT7 2JB

Tel 028 90829570 (ext 38570)

e-mail julie.lavery@dsdni.gov.uk
You should retain a copy of this completed form, as the information will be needed for the Department’s annual report to the Equality Commission. 
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